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MOHMHOEARE LOCAL MUNICIPALITY
PERFORMANCE MANAGEMENT
{Penod: 1 July 2012 - 30 June 2013)

1. PARTIES

The parties o this agreement are -

Mohokare Local Mumecipality herein represented by Thabo Christian Paonvani w lus capacity as the
Murseipa] Maeager (hereinafter teferred toas “the Emplover™),

And

Linsiabearso bt[iﬁj.;ﬂ'Eif metse in her capacity as the 12 rtﬂﬂf£ﬂl',|'!”=-ﬂt' Sepvices -ﬂ!ulﬂinﬂfil'_' ceferred as
“the Employes™)

WHEREBY IT IS AGREED AS FOLLOWS;

23 INTRODUCTION

21 The paroes have entered into an employment contract in terms of sechion 57(1) {a) of the Local
Government Muomeipal Svstemis Act Moo 32 af 2000 Lerenalter referred to a5 “the Systems
At

22 Secoon 57{1}(b) of the Systems Act. read wath the employment contract entered 1o by parnes,
tequires the parties to annually conclude o pedfommance agreemient one menth after the
begmning of the Anancial year of the municipalicy

23 The partics wish to ensure that they are clear abour the goals 1o be achieved and secure the
commirmett af the Employee to a set of outcomes that will secure local government ]"rD]Jl:'_T
gnals

24 The parties wish to ensure thar there 15 comphance with secnions 57(44), 57(4B) and 57(3) of the
Systems Act,

3 PURPOSE OF THIS AGREEMENT AND APPENDICES

The purpose of this agrecment is to —

34 Comply wath the provisions of See 57(1) (), (4A), (4B} and (5} of the Systems Act as well as the
Contract of Emplovment entered mto between the parties

a2 Specify objectives and targets estabbshed for the Employee and to communicate to the
Employvee the Employer’s expectanons of the Employees pedommance expectations and
accountabilities.

3.3 Speeify the core competency requirements wluch the Emplovee must acquire or possess and
demanstrate
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34 Monitor and measure performance against set targeted outputs

A5 Appropnately  reward the Employee i accordance with the Emplover's pedformance

management policy in the event of outstanding performiance
4 COMMENCEMENT AND DURATION

41 This agreement will commence on the 19 July 2012 snd will temain an force untd 300 June 2013,
Where after a new Performance Agreement, Performance Plan and Persona! Development Plan

shall be concluded betwern the parties for the nest financial year or ane portion thereol

4.2 The pares consulted will revicw the provisions of this Agreement dunng June each year The
partigs will eonclude 2 new Pecformance Agreement and Perlormance Plan thae replaces thus

aprecment at least eince a year by not latet than the bepinmng of each successtve financial veay,

i 4.3 This Agreernent shall teeminate on
+3.1  The date on which the e mployee s employment wath the Employer terminates {or

wharever TCaE0, OF

432 by 30 June 2013
433 Not complying with the Minimum Competeney Tevels by 01 Jamuary 2003 nless proal
and acknowledgement by Nanonal Treasury of a “Special Meor Case” has been
produced by the Municipal Manager,
5 PERFORMANCE OBJECTIVES
54 The pecfonmance plan contaned in Annexure A to tus aprecment sets out

511 The performance objecnves and targets thar must be met by the Employee dunng the
current financial vear,
512  The time frames within which those performance objectives and targees chall be met,
and
513 The core competency requirements the Emplovee must acquite or possess and
) demonstrare,

Lk
[=a

the performance objectives and tarpets teflecied 1 Annexure A are set by the Employer in
consultation with the Employee and are based on the Integrated development plan, curent
service delivery and budger implementanon plan (SDBIP) and the current budget, and 1t ncludes
key objectives, key performance indicators, targets, dates and weighnngs.

03 the mere fact thata particular funcnon, power or duty conferred upon or assipned or delegated to
the Employec 1s not contaned in Annexure A, does not release the Employee from the
responsibility to perform such function, excrarse such power and discharge such duty, as the case
may be, to the best of her ability. The inclusion of 3 specific performance objective or
performance target in the Employee’s perfonnance plan does nor replace, reduce, subsnmte orin
any other manner nterfere with the Employee’s obligation to perfonn the functions, exercise the
powers and discharge the duties, as the ease may be, which may have been conferred upon or
assigned or delegated to hun 10 aay other manner Nothing 10 this agreement diminishes the
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Foplovec's olilipations, dutics or aceountabibey i wans of her employment conteact o

exisning of new regulations, arcolare, polices, ducctves or other instruments.

&, PERFORMANCE MANAGEMENT SYSTEM

61 The Employee agrees to partcipate 10 the performance management system that the
Empiu:,'i;r adopts ormtroduces for the Emplover, management and mametpal stall of
the Emplover,

G2 The Employer will consult the Emplovee about the speafic performance standards that

will be included 10 the TMS as applicable o the BEmployes

6.4 The Employee’s assessment will be based on lus performance i terms of ourpuis (performance
tarpets) reflected on the Performance Plan which are hnked 1o relevant KPA JCCRs, key
objectves and key performance indicators (KPIs) as apreed to berween the Employer and the
Employee.

.5 The critena upon which the performance of the Emplovee shall be asseszed shall orsst
of two components with a weighnng of 80.20, as indicated in Annexure A, natnely -
051 Key performance areas at §0%; and
6.52  Core competency requicements, Core Managenal Competenaies (CMC) at 20%:

0.6 The Employee's assessment will be based on her pecformance in terms of the outpurs
cutcomes (performance indicators) 1dentified as per artached Performance Plan ( Annexure Aj,
which are hioked o the ET'A=, aod will consoues 80% of the oversll assessment results as pec
the weightings agreed 10 between the Employer and Emplovee.

EEY PERFORMANCE AREAS (KPA’E) WEIGHTING |

| Basic Service Delivery B
Municipal Instrudonst Dhevelopment and Transfommanon

Local Economic Development [LEL)

Mumnictpal Financal Viabihey and Maoagement

Groed Governance and Public Tartcipaton

Toral 100%%
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0.7 The COls will pmalie up the other 20% o the ]".111]'!'1-.13.'1:L'1> geipsemient score, CCRe thit are
deerned to be most catedl for the Employee's specilic job should be selected from the har Below
as agreed 1o between the Emplover and Employec:

CORE MANAGERIAL COMPETENCIES WEIGHT
Financial Management i B 10
People Management and Empowerment 20
Cliear Ogientation and Customer Focus 20 —
| Strategie Capability and Leadershap | 10
| Problem Solving and Analytical Thinking e 5 10
Programme and Projecy 2Man 10
agtimenl
Competency in Policy Conceprualizanon and Implementation e 10
| Monesty and Integrity 10 i
_ - . o B 100"
7 EVALUATION PERFORMANCE
T4 The performance plan (Annesure A) o tlus dgreement sets out —

7.1.1  The standards and procedure for evaluating the Emplovee's performance,
And
712 The mtervals for the eviduanon of the Employee’s perlotmance

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may m addinon
revicw the Employee’s performance a1 any stage while the coatracr of emplovment semiing in
forece.

7.3 Personal growth and development needs deatificd dunng any pesfomance review discusson

must be documented in a Pemsonal Development Plan as well as the actions ageed o and

implementation nust take place withan set tme frames.

74 The Employee’s performance will be measured o terms of conmbutions to the goals and
strategies set out in the Employer's [DP,

in

The annual pecformance appeasal wall involve:

=1

v
etk

Assessment of the achicvement of results as outhned 10 the performance plan
7.51.1 Each KT'A should be assessed according 1o the extent 1o which
specified standards or performance indicators have been met and with
due regard to ad hoe that had to be performed under the KPA
51,2 Anindicatve rating on the five-point scale detailled in Annexuee A should
be provided for each KPA,
7.5.1.3 The applicable assessment mating calenlator (refer to paragraph 6.5 above) must
then be used o add the scores and calewlate a hmal KPA score.

AlMOHUKARE LOCAL MUNICIPALITY
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TR Asseesment of the CMCs

TE2Y Each CMC wall be assessed aceonding 1o which the specificd standurds have been miet

7522 Anindicative rating on the fve-pomt seale will be provided for each CMC.

7.523 This ranng will be mulephed by the weiphung gren to gach CMC to provide score

T.524 The apphcable assessment mating caleulator wall then beused 10 add the scores and
caleulate 4 fimal CWMC score

TiHid Crverall rating

An overall mting will be calculated by using the applicsble asscssment mting caleulator. Such
overall raung represents the oueame of the performance appraisal

i PERFORMANCE ASSESSMENTS

| The F.mp]n:r'rl:’s p:{fnrm.qm:c shall ke assezsed after the end of each fuarter, as Eoliows —
__'Quﬂ_rtc: Assessment belore i

1 Julv — September 30 September 2012 )

2 October — Decernber (hereinafier refersed Ll:l- as * the mud-vear | 31 Januare 2013
petfornmence review'’)

3 | January - Mareh B 30 Apol 2013
4 Apnl — June (hereinafier referred 1o as “the ponudl performance | 31 July 2013

appraisal”) - -
#32 The Employee's mud-year performunce seview and anounal perfommance apprassal shall be

condusted by an evaluaoon panel conssting of —

21 The Mumeapal Manager
822  The Charpersan of the petformance audit committee oz, 1f the Emplover doss not have

i performance sudit commattes, the audit committes

823 A counallor of the Emplover's Council designated by the Council

§24  The municipal manager of another mumeipality desgnated by the Mumcrpal Manager;
B.25  Ward Commirtes member

Ban The Ik-lu.uicipn] Mmm.gcr has the prinm}- tev ask external CnmuiLﬂ-ﬂL‘r_r"EIFEEEE in conduct

the ennre evaluation,
B3 The assessments far the first quarter (July — September) and the thisd quarter (January - March)

shall be conducted by the Mumcipal Manager, provided that the Municipal Manager may request
any member(s) of the evaluation panel to assist him dunng such sssessment.
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EA The assessment of the perfommance of the Emplovee will be based on the following sating seale

for KPA"s and ChCs.

Level | Tetmi_:-;uiug}- Description I R‘“i@-
N - 123 |45
5 Clarstanding The p:riunnzﬁéu far exceeds the standard expected
I performance of an enaployee at this level. The apprasal indicates

that the Employee has achieved above fully
effectve results against all performance entena and
indicators as specified in the PA and performance
plan and maintained this in all areas of responsibility
throughout the year

- Performance Perlfonnance 15 51guﬂlcu;1:_j}-_ bigler than  the
sipnificanthy above | standard expected in the job, The appraisal mdicates |
expectations that the Employes has achieved  sbove  [ully

effecdve results apainst mote than hall of the
peformance  enteria and  indicators  and  hilly .

aciicegd all others thidughout the year. = e
3 Fully effective Performance fully meets the standards expected m
all areas of the job. The appraisal indicates that the
Employvee has fully achicved effecuve results against
i all symificant performance cotena and mdicators as
| specified 1o the PA aod Performance Plan

2 Perlormance not fully | Performance 15 below the standard required for the
elfective iob in key areas. Performance meets some of the
gtandards  expected for  the  gob, The
| review/assessment aadicates thar the Emplovee has
achieved below fully effecuve cesults aganst more
than half the kev petformance corens and dicarors
} as specihed o the PA and Performance Plan
l Uniceeptable Perfommance does not meet the standasd expecred
perfarmance for the b The review /asscssment iodicates that
the Emploves has achieved below fully effecuve
resules apamnst almost all of the perfommance cotena
and mdicators a5 specified in the PA and
Fetformance Plan, The emplovee has faled to
demonstrate the commitment o abiby o bong
petformance Plan. The employee has faled to
demonstrate the commitment o7 abibty 1o boog
performance up to the level expected in the job
despite  management  efforts to encourape

HOPIovement

841 The mud-vear performance review and annual performance appraisal <hall nvolve —

Asseasmient of the achievement of key perlormance mdicatoes and targets 1o the key performance

arens:

8411 Each key performance arca shall be assessed according to the extent to which the
performance indicators have been met with due regard to ad hoc tasks that may have
been perfarmed under any key petformance area

B41.2 An mdicative ratng on the five — point scale st out in clavse B4 shall be provided for

each key performance arca,
o @ LN
Lk M
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.10

211

8.12

9

415 The maang contemplated | pamgeph (b) shall be muldplicd by tee weighisg green o
each Koy performance ares to provide a score,

§4.14 The assessment matng ealculator shall be applied 1o add the scores and caleulate a {2l
kev performance area score,

The employer shall keep the a record of the mid- year review and snnuil assessment mectings

Performance feedback shall be based on the Employer's assesememt of the Emplovee's

performance,

The employer will be enttded to review and make teasonable changes to the provisons of
Anniexure A from time to time for operatons] easons. The Emplovee will be fully consulied
before any such change 15 made.

The emplover may amend the provisions of Annexure A whenever the performance
management system 15 adopted, implemented and/or amended as the case may be. o that case
the Employee will be fully consuhed before any such chanpe 15 made.

The Employes must -
§51  Keep a wanen record of the mid-vear review and annual appraisal meetings, and

852  Canse secretaral services to e provided o the evaluation panel

Despire the estzblishment of apreed mteovals for evabmuon as ser out in clause 8.1 above, the
Emplayer may in addition review the Employee’s performance st any e whilsr this Apreement
remams i faree

The Emplover shall supply 2 copy of any assessment in tecms of this clause the: Emplovee
within a reasonable time after such assessment has been completed and chall invite the Employee
1o attend sod particpate n & peformunce ntesview, which shall be conducted by the Klunizipal
Manaper, provided that the Municipal Manager may request any membes(s) of the evaluanon
panel to assist lum dunng such an anterview, A perfommance ntervew shall be conducted within
340 days afier the date on which the Municipal Manager or the evaluation panel, a5 the case may

be, hat conducted a performance review or asscssment, o6 & date :tgmc'd. berween the Partics

The Employee has the nght, dunng a performance interview, in respect of any performance
objective, largel Of Core cOmpPElEncy tequirement o —

8121 Request and receive an explination for any points awarded,

8122 Submit additionsl and/or supplementary evidence of performance/schievement; anid
8123 Frowide an explananon for any below standard performance

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure B,

TIMOHOKARE LOCAL MUNICIPALITY
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101

OBLIGATIONS OF THE EMPLOYER

The Emplover shall —

1011 Create an enabling environment to facilitate effecove performance by the employee,

1012 Provide access o skills development and eapacity building eppartunities,

1013 Wok collaboratvely wath the FEmplover 1o solve problems and penetate solutions to
common problems that mav impact on the pedformance of the Employee,

10,14 On the request of the Emplovee delegate such powers reasonably required by the

Employee to enable her to meet the perfonmance objectives and targers estabbished
i terms of this Apreenent; and
10.1.5  Make available to the Employee such resources as the Emplovee may reasonably require
ftom tme to ime assisting her to meet the petformance objectives and tarpers
established 1o terms of this Aprecment

CONSULTATION

114 The Employer agrees to consult the Employee tumeously where the exercising of the
powers will have amongs:s others -
11.11 A disect effect on the performance of any of the Employee’s functions;
1112 Commu the Employee o unplement or to give effect to a decision made by the
Emplover, and
1113 A sobstanoal bnancal effect on the Employer,
11.2  The Employer agrees to inform the Employee of the outcome of any decisions taken

pursuant to the exerase of powess contemplated i 11.1 a5 soon a5 15 practisable 1o
enable the Employee o tale any necessary agoon wathowr delay,
MANAGEMENT OF EVALUATION OUTCOMES
121 The evaluation of the Emplovee’s pedermance will form the basis for rewarding
outstanding performance oz correcting unaccepiable performance.
A performance bonus of 5% to 14% of the inclusive annusl remunenon package may
be paid to the Emplovee in recogrition of outstanding perlormance.
The Employee will be eliggble for progression to the next higher remuneranan package,
within the relevint remuneration baod, sfter completon of at lesst rwelve (12) months
service at the current remuneration package on 30 June (end of financial year) subject to
a fully effective assessment.

124 Io the case of unacceptable performanee, the Employer shall -

1241 TProvide systematic remedial or developmental support to assist the Employee
mmprove his or her performance: and
1242  After appropriate porformance counselling and having provided the necessary

puidince and/ or support as well as reasonable tme for improvementn
performance, the Emplover may consider steps 1o terminate the contract of
employment of the Employvee on grounds of unfimess or incapacity to cacry out
his or her duties.

B|MOHOEARE LOGCAL MUNIGIPALITY
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125 A performance bonus caleulated as a percentage of the Employee’s all-inclusive annual
remuncmbton package may be paid 1o the Employee in recopition of outstinding
performance, a5 followe:

Score Perflormance bonus

| > 120% 0%

130% 5%

133% 5%,

135%% 6%

137%% (%0

138% 7%

140% B,

1427, 8%

143%% E%

145% | 8%

147% I

148%, 9%

1504% 10 |
152% 1074 |
153% 10% .
135% @ W% 000 000 |

1240 Anv perfomaince bonus that may be payable to the Employee, shall only be paid out
after —
126,13 30 June 2013
120.2 The Emplover's Councit has approved the Employec’s anoual pecformance
appraczal a5 requared by secoon 3748 of the Systems Act; and
12.6.3 The annual teport relating to the 2012/2013 has been tabled in the Emplover's
Counnl and the Councd adepted it

Iothe case of unaccepiable performance, the Emplover —

1271 Shall provide systematc remedisl or develppmental suppont to assist the Emplayee to
unprove her performance; and

127.2 May, after approprate performance counselling and having provided the necessary
guidance and/or support as well as reasonable time for mprovement on grounds of
unfitness orincapactty to carty oot her dunes,

3. DISPUTE RESOLUTION

131 Any disputes about the nature of the Employee’s performance agreement, whether it
relates to key responsbilines, poodties, methods of assessment and/ or any other matrer
provided for, shall be mediated by the Mavor within 30 days of recept of . formal
dispute.

132 A deasion by the Mayor in terms of clause 13,1 shill be final and binding on the Parties
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14 GENERAL
141 The Employer shall make the contents of this apreement available 1o the public.
142 The Emplover may make the outcome of any pedomunce review, eviduaton ar apprasal

conducted in temms of this agreement available to the publhe,

Thue done and signed at.

?’;’Sﬂ;{?‘!dnn 2;:‘/072{314-'

AS WITNESSESS:

%m.@

1 fi

@

Thus done and sigoed at

AS WITNESSESS:

Jetele

)/

MUNICIEAL. MANAGER

Ese

10 | MOHOKARE LOCAL MUNICIPALITY



V HHNXANNY

= _ - _ |mﬂm -ug T UU_u_”_.l._.“_L.._UUU.ml._.nm WE._..:F: CM_._"CE:._H.H.—. mu_mhﬂﬂ._n_rﬂm.
== T _ mﬁxmﬁ__,m I ) VLSO 84l 03 Pa LGNS 51 454
. — _ ...... o [Iaunog
E1/90/0E ayl Ag pasvadde sifdspn) wepd s|1ms aaeidy o
Z1/B0/1E JJEs [EdEIun jje jo pajajdiuod Jipne s|iHs
== anage jo jusugiedag
zi/e0/0E aun o3 poynwgns Jodan Gmba juawidoydiug |
— suoijendad 33 B0 pue
Tila0/oe YA eyl Ji (17 QOIS Yl Juasisuad padojasap
pue pasmaiaad 51 uejd Aimba Jusuwfopdugy
= ssao0ad Juotuase|d jo uope|dued taafe
FI/ED/IE weddonedio ay) uosapueses dupaedad N
aug 03 paugns uodal siuswadnbag uyres
. LUOEN[BAD 10] Poniimdns pue MSY.L
| £1/90/08 o} paud]|e psiejd Lmh:_ﬁzm_c mccrnwsmu_u qof
——) B apuE
_ E1/10/0E sjeadde pue pasifeul) s jjeis jo EHEENWL_M :m
- ) sadiatag ajelodion
_ _ jo guauntedag auy u pasedewl pue pasjueiio
_ E1/90/67 "PIINPUOT USal] aael Uatlaaoadi pue
Surpodal ‘smalasl TUIUSINSEIL ‘FUTI8] U
| adaym uousadsul ao) a|geneaste)dy
= _ SUDOENEAY] adURLIGI] pue dujule]d
| er/ee/sz jEdiapungy a1 o (2)0] Uoiaes i au] u)

uppadsur o) ajoe)eae ale adeue )y edpuny
U} 03 ...__.E:mt_,EEEEE ﬁ:r siioda _E_

SAJAYAS 41VHOdH0) O LIAdId
'ET/ZT0Z NV'Td ADNVIWHOIHAd TVNOSHAd

(BH6T J0 L6 ON DY)
BE6T 12V Juawdojanad) sjHs ol
it saijdwon Apedisiungy 3L

(BGGT J0 55 ON 1Y) B66T
12W by Juawdopdig )
yim sappdwos A edoiungy ay g,

payuaa)duy
§] uolsiaal wieadousdig)

juawtedap
ul waisds juattadeusu

2IUBLLLD tun no :n.m

NOLLYWHOASNVHL ANV INFJWAOTAARA TYNOLLILLLSNL TV IDINAW VAUV JINVINGOI93d AT



TV.LOL

E1/90/0DE

sambi]
dreundizsip popuossia pada)e angasoad
Apanoajjs o1 pauten ase saadapdiua g 358303y

ET/90/0F

" gapnbur Areundoep 1e apisaad Ajanpoala
o1 pautel ade soafopdws Jollas g Iseaay

uawaaliie

aapaajjon dszupdpsig
JHOTYS 3 ul pauien

. saadopdua e jeyl aunsuyg

Sung-u

AIE]
S5O20R PRI E U7 Pa10lsade [Sajy [puuosiad
(euosiad pue s1OEUOD HUpnou)] sepMnoes

dund-ug

UDnoag SPA0aaY A dadad
JOSABR BUlM10M £ UL 53]1) JUBAS|EI 313 Lo
pajl pUe palagunug _,__?._ﬂr_rEn:n 1B SPU033Y

Aund-up

- a1Ep
-pi-dn aue fsapy pue staysidal paquasaad fued
3]y Suipnjau ‘waisAs JussBeueil SpIodey

Anedoung

aL[} U] 92015 Judibadeue
SPIO0ad [Rruad U e
puE 3ATIDE ] Ue 13puay

z1/l0/1E

papnpatss se asejd 53| 4777 0 55U
W fa pasoadde ampayssg

£1/90/08

201 UWIeD * UORI35 JUBAT]SS
aUl 01 S 947 i Juasisuoa saadodwa
puE s10||13unoa jo duiuien aip Jof ABaEns

guuieny ajesodios 2 wgns pue adedsad

47724
d0} a|npayas Bunasw e do@asg

E1/E0/1E

ViLasa]
3L o) paynugns Jueld Jujuies) Aeucnalasip
I3 pue juead Buriien A10JEDUE FL3 .10] SWITEL]

E1/90/0E

[Ppune) ey Ag
pasoadde s 1 /7107 10] Hodad Buiuren enuuy

R AJEDHINAR S
E@mnm_ﬁ_wﬁ#mmmu:_vu

S /SSNENIA /SIUUBANTRV S

daM =1

A Lo W
P

zﬁe%ecﬁ%_:a
IRAESRUERHRHA AR

...._.J....u..u.:_. SRR

1o _vzgﬂ#*=ﬂE¢_
.,\E. ,.,....__m.u .,mu:_.a.....t...*_.._..ﬂ




| TViOL

| £1/E0/1€ -
_ a13 0} paniwg s pne aoueidinos e jo poday
_ £1/50/1€

_ |aunog Aq paadope Jepualea [enuuy
“

_ Z1/L0/1€

_

s
“mmsagimwgnmwwmmm==hw

mwmwmm

o

__u:_:_u }__ 3.:55_” ,_m_u:u_ru jenuuy

. auEnd I i

Ea.%uw mﬁ. SRR SRR A7)

sUonE[Ndad

JUBA3|2L pUB £66T 10V O3S
pue ijeay |euopediang ag
s satduad Anedpunp agL
[eanidde 10 [BUN0D 0) JWgns
puE SEUllsal Sa131W0a

PUE [IIUNDD 10] JEQUIED

fenuue £10Z/210Z dopaaq |

pue sifu ._.E.”__E EE:EE
PUE [DUNod 10) Jepuajed
_ mmgcznmﬁmmxﬁ_nmguapmn

! .@.ﬁ% A

AdIAITIA IDIAYES DISVE VAUV HINVIWHO4HId AdH



TVYLOL

paanhbas
Uaym pue sy

ydiaoaa Jeange
sAep Buppdom § upgns pEaugns ade syodad
saueLes pue sarionb 11pne 0 asuodsal usyLmg |

[Ija}SEm PUE S5a[}Ir) J0 paspogineun _

uﬁmwiuﬁm%nﬁ_%swé et

s i
s

Ualjm puUE 5y

elt/90/og | uenasd Hwag .o pasof|esipale Juswitedag
Bl je jieyay wo /4 palinou) sasuadxa oy _
o tnnom. | S10]EJIpUl Paa, anu_w.n_nat_
HHHHoN _ siapraosd-gapaaas o aueucpad JANSEA |
paxnbaa _ Jnatintag _

gi 4o pajumdde Japtaoad-a31al3s Yoes | |

_E EEEEE sLonng _..:r Eu.._:_c ,.._:nc:um |

Juauiedap |
a1 03 Bupeoa sapunbua
TIPNE [BUl3ixa PUE [ELLIa3UL
0] puodsal Ajlsnonipadxy

paLInoul 10 pasLIoyIne ‘apew
"PaILLI0a S aanifpuadxa
|TE1SEM pUE SSaj1ny

1o pasuouyneun Jefndala oy

sauljatun pue s1agpng

‘g enb jo swaa) ul spiepuels
aauew g pad jeaw uawedsg
Eu Af padesus ﬂm:mn:m

: S oise nEN]
ARG VEMINHR

LINAWAIVAVIN ANV AL VIA TVIDONVNIZ TVAIDINOW VIV JONVINHO4d3d A3M




| __;,L_ K %« m\\

TV.LOL

- suonedijqo sarauygap

Laysm pue sy

pazinbaz pue sjud s Qedownp agiioaitad e

Laym pue sy - Ajojenbape

Aediunfy oy AQ papnjauod s]oeijuos)

i paanbial s1se( 35anbar uo

popiaotd a1e 3ojape [E53] [ELULIOMT] PUB LS

pouJazuoo dupeaw aify jo Susop

duicd-up Jayje sfep Bupjiom £ Ui Ladeuspy edpiunp

_ 3L} 03 pRRIUgns ade sdUNEELL O STINUW e
poulaound Bupaaw

m_ﬂ.E_m_-cD AL j0 Uz wEiuatiiuo 513 03 .:.._.Em SINOY g

1SBE2[1E PAINGLOEIP 218 5200 PUE [jaunan

L q.n-.. T |._

S RMEIIQR I RIRRIA)-
i AR ENPUL SIUE R, %ﬁ

a jo sEupIoUL L0) mut:mmm _Em .HS rﬂncz

sjuauniedap pue s1alesq
-a31yjo jeanlod 'soanonas
[eagyod s Apedowngy
3U 0} antApE [Eda] aplatdd

pagriasald se paingrosip
pue padedald ale sdupasw
r:u._ pue jo :Euﬂ:mE_ﬁ_cm

e wrew)
&Eﬂf mmﬁ__m,,_ﬁ,__ﬁ

NOLLYdIDLLYYd D1T80d ANV 3D zi?mmbuu 009 VAUV HONVINHOAHAd ATH



WLOL

"as|= Apogotucs 4q payelp Aonod e juawajdun: pue
puayasdwos ‘ssAeue o3 L]IGe IU] S8 []am se Bujipawos

syderosand [883] y3lm 30UBPI02DE Ul $3559501d Juswsdeuew
ureyd Aiddns S12151UIWPE PUE JUSWSFEUEWN HS1L Sa31131I5U]
...E: :mmu m_EEE EumEE wmmm:mE n_c mu:nEuu

sIHAMNI0R Ewmw_ﬁaﬁ
uﬁﬁaumﬂﬂgﬁ _ﬁ.._.:....
»&b &ﬂ__msmﬁ_ﬁqﬂ. :f_ =R

—®

S angian

Jo pauicyul Sutaq s#uiyl Supausiladxa 's8uyy Sulaas 0oL uonejuawadut pue
jojnsal e se uones||esauas eao jdeouocd e je Swae sisfjeue ‘uongesienjdaduod
aly 03 anp Aonjod e juawajduu pue yesp 03 HIpqe eyl Adrjod uy sauajadwoy
Soredoyun el
U1 3SNG pue souapyued aowodd 01 43pla Ul PNPUod jelow o1
DUE [BJILIA JO splepueis 1saydiy ayl spiing pue sdepdsig a8aguy pue £s5aU0y
Sall0na pUESINOING PAlisap a4} 12A1[2pP 0 13p10 u) - H:mEmMm.:nE
saanIe oy ads saIen|eAS PUE S1011UOWL 'SadEUEwl 'sUR]d 12aload pue swweldold
Jauuew A[aL B Ul SUgnnjos
wnundo yaesd 03 1apao w swajgoad pajedipnue pue 0L sisAjeue
Hunsixa saajosad pue sasA[EUR ‘S3nuapl Aj[ednewalsds PUE BUIA]OS W3G0I
slgpuBELl
s fqediaiumu sy uo Jaaljap 03 siaylo sasdsur pue 01 diysiapes|
UOHENSIUILPE 31 0 WO 2ELE 2Y] $195 'UDISIA B SapIA0Td pue Anjiqedea J1dageals
aonoesd mug (agad oyieq)
3214195 Jawolsno jo JLuds ayg nd ol sepao ut Apusoyye 0z SNI0J JDLU0ISND
pue £]aal031)d S301AI3S 15Al[ap 03 3[qE PUE B[ty pue UDREIIaLIo Jualy
saallalqo iEajens s ARAIDIUN AL
gaaiyae 03 Japio ur sdigysuone|as sageuewr Ajaanaajja pue Juawismodug
syndyno giayy saspundo apdoad sademoosus pue sadeusy oz pue juawadeuew ajdoad
‘sanzzalgo
J1dajedys s Aqediiungy gl Jo JUatuaAsIyoe 3yl ainsus
01 JapJo uf saonaetd sununodde pasiudoial A|[eisuad pue o1

Juswaseue jpueuly

SLNAWAHINOTY AINTLAdIWOD HHOD




Ak

Y

el

I M
A
At
Sjualadinbal Aduajadiiod 9100 ‘91008 pajydlam . - ] i
5402 SjUaluadinbs. AdUajadluod 3100 JySiam [E10 |
01008 |30, B
01 uonejuawaidun pue sisdjeue ‘'uonesienidasuod Asrjod ut asusladwon | g
= o1 = Augaul pue sauoid | 4
= 01T - JUaluafeuew Joalold pue aUIWEIS0ld | ©
0T sisdjeue pue duia[os Wwaqold | §
o1 . diysiapea| pue Ayjiqedes sidazens | ¢
§ 0z SN30] 13W0JSN3 PUE Usiieluauo jual) | £
07 Juswiamodula pue JuswaBeuew ajdoa] | 7
a 0T JuowaBeuew elaueury | |
| auo03g Funey WEoMm juawalinbag LfHuayadurod a1on) )
SINIWAHINOTY ADNHLAJWOD THOD
seade asuewiojaad Aay] ‘81038 pajydiam S - ]
0408 seare aouswiopad L3y Sudlom [el0L
31005 [By0 L : o
01 uonedianted angnd pue asuewtasos poon
- 07 JuauRseUewW pue Aqeta [enueuy [ediungy
) g RS i} Juawdojeasp JUOLO3a [E307
o 51 a B “K1aa1jap 201A13s Disey
05 - UOHEULIDISURL) puR juawde[aaap [euounipsur jedomungy
a100§ .m.w.nmm SITEIETTY tade asuewaoprad Aoy

SVIUY AINVIWHOAUH A9

HOLVINITVI LNHIWSSHSSY ONILVYH




sl

@,, il R%

e NETTTET nmf s

CAYOBARIHRMARIRARRS:
ﬁpﬂgfﬁ.ﬂﬁ% e +: doan

Eﬁﬁﬁ
e u&nﬁmsn_ﬂﬁ pajseadns!

fsamnnng

mu Ecmfutm&m:jw

NVId LNAWdOTIATA TYNOSHEd
d LUNXANNY






